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Table 172. Sunmary: Participation(l) in selected enpl oyee benefit
prograns, full-time enpl oyees, by geographic region, nediumand | arge
private establishments, 1995

(I'n percent)

Benefit Nor t heast Sout h Nort h st
Centra

Paid tine off:
Holidays..................... 91 88 91 86
Vacations.................... 96 96 96 93
Personal leave............... 40 18 18 14
Funeral leave................ 85 74 86 77
Jury duty leave.............. 93 83 89 74
Mlitary leave............... 51 39 48 41
Famly leave................. 3 1 1 2
Unpaid famly leave........... 87 87 80 81

Disability benefits(2):

Paid sick leave............. 68 55 47 69
Short-termdisability....... 79 46 59 28
Long-termdisability

insurance.................. 45 39 43 45

Survi vor benefits:

Life insurance............. 90 84 92 83
Acci dental death and

disnenbernent............. 64 60 78 65
Survivor inconme benefits... 1 2 13 7

Heal th care benefits:

Medical care............... 82 73 78 75
Dental care................ 62 46 58 66
Vision care................ 27 14 25 38
Qut pati ent prescription

drug coverage............. 81 70 75 73

Retirenment incone benefits:

Al retirement(3)............ 83 77 80 80
Defined benefit............ 61 44 57 49
Defined contribution(4).... 52 56 52 62

Savings and thrift....... 36 40 38 52
Deferred profit sharing.. 10 14 15 10
Enpl oyee stock ownershi p. 3 6 5 7

Money pur chase pension. .. 10 4 11 5



Stock bonus.............. (5) 3 2 (5)
Sinmplified enpl oyee

pension................. (5) 1 (5) (5)
Gher....... ... ... .. 1 (5) (5) 3
Cash or deferred arrangenents
(401(k) plans):
Wth enpl oyer contributions 36 44 46 57
Salary reduction......... 36 43 43 56
Savings and thrift(6).. 30 37 33 50
Deferred profit sharing 4 5 7 4
QGher.................. 2 1 3 2
Deferral of profit
sharing allocation...... (5) 2 3 (5)
Gher(7)................. (5) (5) (5) 1
No enpl oyer contributions.. 10 8 10 9

1 Participants are workers covered by a paid time off, insurance, or
retirement plan. Enployees subject to a mnimum service requirenent
before they are eligible for benefit coverage are counted as
participants even if they have not met the requirement at the tine of
the survey. |If enployees are required to pay part of the cost of a
benefit, only those who el ect the coverage and pay their share are
counted as participants. Except for famly |eave, benefits for which
the enpl oyee nust pay the full prem umare outside the scope of the
survey. nly current enpl oyees are counted as participants; retirees
are excl uded.

2 The definitions for paid sick | eave and short-termdisability
(previously sickness and acci dent insurance) were changed for the 1995
survey. Paid sick |eave now only includes plans that either specify a
maxi mum nunber of days per year or unlinted days. Short-term
disability now includes all insured, self-insured, and state-nandated
pl ans available on a per disability basis as well as the unfunded per
disability plans previously reported as sick |eave. Sickness and
acci dent insurance, reported in years prior to this survey, only
i ncl uded insured, self-insured, and state-nandated pl ans providing per
disability benefits at less than full pay.

3 Includes defined benefit pension plans and defined contribution
retirement plans. The total is |ess than the sumof the individua
i tens because many enpl oyees participated in both types of plans.

4 The total is less than the sumof the individual itens because
sone enpl oyees participated in nore than one type of plan

5 Less than 0.5 percent.

6 Participants in savings and thrift plans usually are allowed to
make pretax contributions. In the 1995 survey, provisions governing
pretax contributions were not determ nable for about one-tenth of the
enpl oyees with savings and thrift plans.

7 Includes required contributions made to noney purchase pension
pl ans on a pretax basis.

Table 173. Qher benefits: Higibility for specified benefits,
full-time enpl oyees, by geographi c region, mediumand |arge
private establishments, 1995

(I'n percent)



Benefit Nor t heast Sout h Nor t h West

Centra
I ncome continuation pl ans:
Severance pay........... 41 30 36 36
Suppl enent al
unenpl oynent benefits.. 1 1 10 1
Fam |y benefits:
Enpl oyer assi stance for
child care(1).......... 12 7 5 8
Enpl oyer provi ded
funds................ 6 4 1 5
On-site child care. ... 6 3 2 4
Of-site child care... 3 1 (2) 1
Adopt i on assistance..... 11 7 8 20
Long-term care insurance 9 6 4 7
Fl exi bl e workpl ace. .. ... 2 2 4 1
Heal t h pronotion prograns:
Vel [ ness prograns....... 34 33 38 29
Enpl oyee assi stance
programs............... 60 51 63 61
Fitness center.......... 24 15 12 27
M scel | aneous benefits:
Job-related trave
acci dent insurance..... 47 37 39 46
Nonpr oduct i on bonuses. .. 38 38 39 42
Subsi di zed commuting. ... 4 3 3 10
Educati on assi st ance:
Job-related........... 68 61 67 64
Not job-related....... 25 17 15 16
Section 125 cafeteria
benefits(3):............. 55 59 53 52
Fl exi bl e benefit plans.. 14 12 9 15
Rei mbur senent plans..... 37 38 40 35
Prem um conver si on pl ans 4 8 4 2

1 CQccupations may have access to nore than one type of
assistance for child care. MNot all types of assistance are shown
separately. Therefore, the suns of individual itenms may not equa
the totals.

2 Less than 0.5 percent.

3 Includes all types of plans under Internal Revenue Code
Section 125. Fl exible benefits plans include rei nbursemnent
account features.

Table 174. Summary: Participation(l) in selected enpl oyee benefit
prograns, full-time enpl oyees i n goods-producing industries, medi um
and | arge private establishnents, 1995

(I'n percent)



Pr of es- Bl ue-

si onal , Aerical col | ar
Benefi t Al techni- and sales and
enpl oyees cal, and enpl oyees service
rel ated enpl oyees
enpl oyees
Paid time of f:

Holidays..................... 95 99 99 93

Vacations.................... 96 99 100 94

Personal leave............... 16 21 22 13

Funeral leave................ 82 88 81 80

Jury duty leave.............. 83 91 82 81

Mlitary leave............... 53 76 56 45

Famly leave................. 1 4 3 1

Unpaid famly leave........... 87 93 91 85
Disability benefits(2):
Paid sick leave............. 40 72 66 25
Short-termdisability....... 68 60 59 72
Long-termdisability
insurance.................. 36 57 53 26
Survivor benefits:
Life insurance............. 93 97 97 91
Acci dental death and
disnenberment............. 74 78 80 71
Survivor income benefits. .. 9 13 8 8
Health care benefits:
Medical care............... 84 83 81 84
Dental care................ 58 73 61 53
Vision care................ 22 32 19 19
Qut pati ent prescription
drug coverage............. 81 81 80 82
Retirenment income benefits:

Al retirement(3)............ 86 90 86 84
Defined benefit............ 62 67 63 61
Defined contribution(4).... 58 75 65 51

Savings and thrift....... 44 61 54 37
Deferred profit sharing.. 14 17 14 13
Enpl oyee stock ownershi p. 6 6 4 6
Money purchase pension. .. 5 7 4 4
Sinmplified enpl oyee

pension................. (5) 1 - (5)
Gher....... ... ... ... 2 4 1 2

Cash or deferred arrangenents
(401(k) plans):



Wth enpl oyer contributions 52 71 61 45

Salary reduction......... 50 68 58 42
Savings and thrift(6).. 40 57 47 33
Deferred profit sharing 7 6 8 7
QGher.................. 3 5 3 2

Deferral of profit

sharing allocation...... 3 3 3 2
No enpl oyer contributions.. 11 16 7 10

1 Participants are workers covered by a paid time off, insurance, or
retirement plan. Enployees subject to a minimum service requirenent
before they are eligible for benefit coverage are counted as
participants even if they have not met the requirement at the tine of
the survey. |If enployees are required to pay part of the cost of a
benefit, only those who el ect the coverage and pay their share are
counted as participants. Except for famly |eave, benefits for which
the enpl oyee nust pay the full prem umare outside the scope of the
survey. nly current enpl oyees are counted as participants; retirees
are excl uded.

2 The definitions for paid sick | eave and short-termdisability
(previously sickness and acci dent insurance) were changed for the 1995
survey. Paid sick |leave now only includes plans that either specify a
maxi mum nunber of days per year or unlinted days. Short-term
disability now includes all insured, self-insured, and state-nandated
pl ans available on a per disability basis as well as the unfunded per
disability plans previously reported as sick |eave. Sickness and
acci dent insurance, reported in years prior to this survey, only
i ncluded insured, self-insured, and state-nandated pl ans providing per
disability benefits at less than full pay.

3 Includes defined benefit pension plans and defined contribution
retirement plans. The total is |less than the sumof the individua
i tens because many enpl oyees participated in both types of plans.

4 The total is less than the sumof the individual itens because
sone enpl oyees participated in nore than one type of plan

5 Less than 0.5 percent.

6 Participants in savings and thrift plans usually are allowed to
make pretax contributions. In the 1995 survey, provisions governing
pretax contributions were not determ nable for about one-tenth of the
enpl oyees with savings and thrift plans.

Tabl e 175. Qher benefits: Higibility for specified benefits,
full-time enpl oyees i n goods-produci ng industries, medi umand

| arge private establishnents, 1995

(I'n percent)

Pr of es- Bl ue-
si onal , A erical col | ar
Benefi t Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees

I ncome continuation pl ans:
Severance pay........... 40 68 59 28



Suppl enent al
unenpl oynent benefits.. 7 3 2 8

Fam |y benefits:
Enpl oyer assi stance for

child care(1).......... 4 11 3 1
Enpl oyer provi ded
funds................ 3 10 2 1
On-site child care. ... 2 6 1 -
Of-site child care. .. 1 1 (2) (2)
Adopt i on assistance..... 12 26 12 8
Long-term care insurance 5 10 7 3
Fl exi bl e workpl ace. .. ... 1 1 1 1
Heal t h pronotion prograns:
Vel [ ness prograns....... 39 55 40 34
Enpl oyee assi stance
programs............... 61 80 59 55
Fitness center.......... 17 37 18 10
M scel | aneous benefits:
Job-related trave
acci dent insurance..... 46 76 52 35
Nonpr oduct i on bonuses. .. 47 48 a7 46
Subsi di zed commuting. ... 5 13 6 2
Educati on assi st ance:
Job-related........... 68 86 72 61
Not job-related....... 20 30 22 16
Section 125 cafeteria
benefits(3):............. 51 77 63 40
Fl exi bl e benefit plans.. 11 25 12 6
Rei mbur senent plans..... 34 48 44 28
Prem um conver si on pl ans 5 4 7 5

1 CQccupations may have access to nore than one type of
assistance for child care. Not all types of assistance are shown
separately. Therefore, the suns of individual itenms nmay not equa
the totals.

2 Less than 0.5 percent.

3 Includes all types of plans under Internal Revenue Code
Section 125. Fl exible benefits plans include rei nbursemnent
account features.

Table 176. Summary: Participation(l) in selected enpl oyee benefit
prograns, full-time enpl oyees in service-producing industries, medi um
and | arge private establishnents, 1995

(I'n percent)

Pr of es- Bl ue-
si onal , Aerical col | ar
Al techni- and sales and
enpl oyees cal, and enpl oyees service
rel ated enpl oyees

enpl oyees



Paid tine off:

Holidays.................. ...
Vacations....................
Personal leave...............
Funeral leave................
Jury duty leave..............
Mlitary leave...............
Famly leave.................

Unpaid famly leave...........
Disability benefits(2):

Paid sick leave.............

Short-termdisability.......

Long-termdisability
insurance................

Survi vor benefits:

Life insurance.............
Acci dental death and

di snmenbernent...........
Survi vor incone benefits..

Heal th care benefits:

Medical care...............
Dental care................
Vision care................
Qut patient prescription
drug coverage...........

Retirenment incone benefits:
Al retirement(3)............
Defined benefit............

Defined contribution(4)...
Savings and thrift.......
Deferred profit sharing.
Enpl oyee stock ownershi p.
Money purchase pension. .
Stock bonus..............
Sinmplified enpl oyee

pension...............
Gher.................. ..

Cash or deferred arrangenents

(401(k) plans):

Wth enpl oyer contributions

Salary reduction.........
Savings and thrift(6)..

Deferred profit sharing

85
96
26
79
86
39

82

70
44

46

83

72
55
25

70

76

46

54
39
12

5

41
40
35

82
95
26
81
91
51

87

74
42

62

91

78
63
27

75

85
47
63
45
13

16

(5)

48
47
41

92
99
36
86
91
43

85

80
51

53

88

75
56
23

73

48
47
41

81
93
17
70
77
23

74

57
39

26

72

64
48
26

62

28
27
24



QGher.................. 1 2 1 1
Deferral of profit

sharing allocation.... 1 1 1 1
Gher(7)................. (5) 1 (5) (5)
No enpl oyer contributions.. 8 12 8 5

1 Participants are workers covered by a paid time off, insurance, or
retirement plan. Enployees subject to a mnimum service requirenent
before they are eligible for benefit coverage are counted as
participants even if they have not met the requirement at the tine of
the survey. |If enployees are required to pay part of the cost of a
benefit, only those who el ect the coverage and pay their share are
counted as participants. Except for famly |eave, benefits for which
the enpl oyee nust pay the full prem umare outside the scope of the
survey. Only current enpl oyees are counted as participants; retirees
are excl uded.

2 The definitions for paid sick | eave and short-termdisability
(previously sickness and acci dent insurance) were changed for the 1995
survey. Paid sick |leave now only includes plans that either specify a
maxi mum nunber of days per year or unlinted days. Short-term
disability now includes all insured, self-insured, and state-nandated
pl ans available on a per disability basis as well as the unfunded per
disability plans previously reported as sick |eave. Sickness and
acci dent insurance, reported in years prior to this survey, only
i ncluded insured, self-insured, and state-nandated pl ans providing per
disability benefits at less than full pay.

3 Includes defined benefit pension plans and defined contribution
retirement plans. The total is |ess than the sumof the individua
i tens because many enpl oyees participated in both types of plans.

4 The total is less than the sumof the individual itens because
sone enpl oyees participated in nore than one type of plan

5 Less than 0.5 percent.

6 Participants in savings and thrift plans usually are allowed to
make pretax contributions. In the 1995 survey, provisions governing
pretax contributions were not determ nable for about one-tenth of the
enpl oyees with savings and thrift plans.

7 Includes required contributions made to noney purchase pension
pl ans on a pretax basis.

Table 177. Qher benefits: Higibility for specified benefits,
full-time enpl oyees in service-producing industries, medi umand
| arge private establishnents, 1995

(I'n percent)

Pr of es- Bl ue-
si onal , A erical col | ar
Benefi t Al techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees

I ncome continuation pl ans:
Severance pay........... 32 38 40 20
Suppl enent al



unenpl oynent benefits.. 2 (1) 1 4

Fam |y benefits:
Enpl oyer assi stance for

child care(2).......... 10 17 8 6
Enpl oyer provi ded
funds................ 4 6 5 2
On-site child care. ... 5 9 3 3
Of-site child care... 2 3 2 1
Adopt i on assistance..... 10 14 12 4
Long-term care insurance 7 7 10 5
Fl exi bl e workpl ace. .. ... 3 6 2 (1)
Heal t h pronotion prograns:
Vel [ ness prograns....... 31 44 30 19
Enpl oyee assi stance
programs............... 56 69 60 40
Fitness center.......... 19 28 16 16
M scel | aneous benefits:
Job-related trave
acci dent insurance..... 38 50 46 21
Nonpr oduct i on bonuses. .. 34 37 36 30
Subsi di zed commuting. ... 4 6 5 3
Educati on assi st ance:
Job-related........... 63 75 64 50
Not job-related....... 17 22 16 14
Section 125 cafeteria
benefits(3):............. 58 76 67 33
Fl exi bl e benefit plans.. 13 17 15 7
Rei mbur senent plans..... 40 55 46 21
Prem um conver si on pl ans 5 4 5 5

1 Less than 0.5 percent.

2 Qccupations may have access to nore than one type of
assistance for child care. Not all types of assistance are shown
separately. Therefore, the suns of individual itenms nmay not equa
the totals.

3 Includes all types of plans under Internal Revenue Code
Section 125. Fl exible benefits plans include rei nbursemnent
account features.

Table 178. Summary: Participation(l) in

sel ect ed enpl oyee benefit prograns, by union
status, full-tinme enpl oyees, mediumand |arge
private establishments, 1995

(I'n percent)

Benefit Uni on Nonuni on
wor ker s wor ker s
Paid tine off:

Holidays................. 92 88



Vacations................
Personal leave...........
Funeral leave............
Jury duty leave..........
Mlitary leave...........
Famly leave.............

Unpaid famly leave.......
Disability benefits(2):

Paid sick leave.........
Short-termdisability..
Long-termdisability

insurance..............

Survi vor benefits:

Life insurance.........
Acci dental death and
di snenbernent.........
Survi vor incone
benefits..............

Heal th care benefits:

Medical care...........
Dental care............
Vision care............
Qut pati ent prescription
drug coverage.........

Retirenment incone
benefits:

Al retirement(3)........
Defined benefit........

Defined contribution(4)
Savings and thrift...
Deferred profit

sharing.............
Enpl oyee st ock
ownership...........
Money pur chase
pension.............
Stock bonus..........
Sinmplified enpl oyee
pension.............
Gher................

Cash or deferred
arrangenents (401(k)
pl ans):
Wth enpl oyer
contributions.........

94
20
86
87
42

82

40
73

21

90

75

10

85
62
38

82

87

79

37
23

29

96
23
78
84
45

85

64
47

49

86

64

74
55
20

72

78

44

61
46

14

N

50



Sal ary reduction..... 26 49

Savi ngs and
thrift(6)......... 20 42
Deferred profit
sharing........... 4 5
QGher.............. 1 2
Deferral of profit
sharing allocation.. 3 1
Gher(7)............. (5) (5)
No enpl oyer
contributions......... 10 9

1 Participants are workers covered by a paid
tinme off, insurance, or retirement plan
Enpl oyees subject to a m ni num service
requi renent before they are eligible for
benefit coverage are counted as participants
even if they have not met the requirenent at
the time of the survey. |If enployees are
required to pay part of the cost of a benefit,
only those who el ect the coverage and pay
their share are counted as partici pants.

Except for famly | eave, benefits for which
the enpl oyee nust pay the full premumare
outside the scope of the survey. Only current
enpl oyees are counted as participants;
retirees are excl uded.

2 The definitions for paid sick | eave and
short-termdisability (previously sickness and
acci dent insurance) were changed for the 1995
survey. Paid sick |eave now only includes
pl ans that either specify a maxi mum nunber of
days per year or unlimted days. Short-term
disability now includes all insured,
sel f-insured, and state-nandated pl ans
avail able on a per disability basis as well as
t he unfunded per disability plans previously
reported as sick |l eave. Sickness and acci dent
i nsurance, reported in years prior to this
survey, only included insured, self-insured,
and st ate-mandat ed pl ans providi ng per
disability benefits at less than full pay.

3 Includes defined benefit pension plans and
defined contribution retirenent plans. The
total is less than the sumof the individua
i tens because many enpl oyees participated in
bot h types of plans.

4 The total is less than the sumof the
i ndi vi dual itens because sone enpl oyees
participated in nore than one type of plan

5 Less than 0.5 percent.

6 Participants in savings and thrift plans
usual ly are allowed to make pretax
contributions. In the 1995 survey, provisions
governing pretax contributions were not



determ nabl e for about one-tenth of the
enpl oyees with savings and thrift plans.

7 Includes required contributions made to
nmoney purchase pension plans on a pretax
basi s.

Table 179. Qher benefits: Higibility for
specified benefits, by union status, full-tine
enpl oyees, nmediumand | arge private
establ i shnents, 1995

(I'n percent)

Benefi t Uni on Nonuni on
enpl oyees enpl oyees

I ncome continuation pl ans:

Severance pay........... 32 36
Suppl enent al
unenpl oynent benefits.. 12 1

Fam |y benefits:
Enpl oyer assi stance for

child care(1).......... 3 9
Enpl oyer provi ded
funds................ 1 5
On-site child care.... 1 4
Of-site child care... (2) 2
Adopt i on assistance..... 6 12
Long-term care insurance 7 6
Fl exi bl e workpl ace. .. ... 1 3
Heal t h pronotion prograns:
Vel [ ness prograns....... 30 35
Enpl oyee assi stance
programs............... 61 57
Fitness center.......... 8 22
M scel | aneous benefits:
Job-related trave
acci dent insurance..... 33 44
Nonpr oduct i on bonuses. .. 40 38
Subsi di zed commuting.. .. 1 6
Educati on assi st ance:
Job-related........... 62 66
Not job-related....... 21 17
Section 125 cafeteria
benefits(3):............. 33 62
Fl exi bl e benefit plans.. 4 15
Rei mbur senent plans..... 26 42
Prem um conver si on pl ans 3 6

1 Cccupations may have access to nore than
one type of assistance for child care. Not



all types of assistance are shown separately.
Therefore, the suns of individual itens may
not equal the totals.

2 Less than 0.5 percent.

3 Includes all types of plans under Internal
Revenue Code Section 125. Fl exible benefits
pl ans i ncl ude rei nbursenment account features.

Tabl e 180. Sunmmary: Participation(l) in selected enpl oyee
benefit prograns, part-tinme enpl oyees, nediumand |arge private
establ i shnents, 1995

(I'n percent)

Pr of es- Bl ue-
si onal , derical col |l ar
Benefit Al l techni - and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
Paid tine off:
Holidays................. 44 26 54 40
Vacations................ 50 47 50 50
Personal leave........... 13 5 22 8
Funeral leave............ 37 41 44 30
Jury duty leave.......... 42 50 40 41
Mlitary leave........... 14 16 16 11
Famly leave............. (2) (2) 1 (2)
Unpaid famly leave....... 42 42 44 39
Disability benefits(3):
Paid sick leave......... 19 25 21 14
Short-termdisability... 16 11 14 19
Long-termdisability
insurance.............. 7 16 10 1
Survi vor benefits:
Life insurance......... 20 33 21 15
Acci dental death and
di snenbernent......... 14 19 16 10
Survi vor incone
benefits.............. 1 1 1 (2)
Heal th care benefits:
Medical care........... 19 31 20 15
Dental care............ 13 24 12 10
Visioncare............ 8 11 9 6
Qut patient prescription
drug coverage......... 19 31 21 14

Retirenment incone



benefits:

Al retirement(4)........ 37 53 45 23
Defined benefit........ 22 24 28 15
Defined contribution(5) 24 33 32 13

Savings and thrift... 15 20 23 6
Deferred profit

sharing............. 6 1 9 5
Enpl oyee st ock

ownership........... (2) (2) (2) (2)
Money pur chase

pension............. 4 13 3 3

Cash or deferred
arrangemnents (401(k)

pl ans):
Wth enpl oyer
contributions......... 17 22 27 7
Sal ary reduction..... 17 21 26 7
Savi ngs and
thrift(6)......... 14 20 21 5
Deferred profit
sharing........... 3 (2) 5 2
Gher.............. (2) 1 1 (2)
Deferral of profit
sharing allocation.. (2) - 1 (2)
Gher(7)............. (2) 1 (2) (2)
No enpl oyer
contributions......... 5 10 4 3

1 Participants are workers covered by a paid time off,

i nsurance, or retirenent plan. Enployees subject to a m ni mum
service requirenent before they are eligible for benefit coverage
are counted as participants even if they have not net the
requirenent at the tinme of the survey. |If enployees are required
to pay part of the cost of a benefit, only those who el ect the
coverage and pay their share are counted as participants. Except
for famly | eave, benefits for which the enpl oyees nmust pay the
full premumare outside the scope of the survey. nly current
enpl oyees are counted as participants; retirees are excl uded.

2 Less than 0.5 percent.

3 The definitions for paid sick | eave and short-termdisability
(previously sickness and acci dent insurance) were changed for the
1995 survey. Paid sick | eave now only includes plans that either
speci fy a maxi num nunber of days per year or unlimted days.
Short-termdisability now includes all insured, self-insured, and
state-mandat ed pl ans avail able on a per disability basis as well
as the unfunded per disability plans previously reported as sick
| eave. Sickness and accident insurance, reported in years prior
to this survey, only included insured, self-insured, and
stat e-mandat ed pl ans providing per disability benefits at |ess
than full pay.

4 Includes defined benefit pension plans and defined
contribution retirenment plans. The total is |less than the sum of



the individual itens because many enpl oyees participated in both
types of plans.

5 The total is less than the sumof the individual itens because
sone enpl oyees participated in nore than one type of plan

6 Participants in savings and thrift plans usually are all owed
to nake pretax contributions. |In the 1995 survey, provisions
governing pretax contributions were not determnable for about
one-tenth of the enpl oyees with savings and thrift plans.

7 Includes required contributions made to noney purchase pension
pl ans on a pretax basis.

Table 181. Qher benefits: Higibility for specified benefits,
part-tine enpl oyees, nediumand large private establishnments, 1995
(I'n percent)

Prof es- Bl ue-
si onal , Cerical col |l ar
Benefi t Al techni- and sal es and
enpl oyees cal, and enpl oyees service
rel at ed enpl oyees
enpl oyees
I ncome continuation pl ans:
Severance pay........... 10 13 14 5
Suppl enent al
unenpl oynent benefits.. (1) - 1 (1)
Fam |y benefits:
Enpl oyer assi stance for
child care(2).......... 6 16 4 5
Enpl oyer provi ded
funds................ 2 4 1 2
On-site child care. ... 3 12 1 1
Of-site child care... 2 (1) 1 2
Adopt i on assistance..... 4 3 7 1
Long-term care insurance 4 2 8 2
Fl exi bl e workpl ace. .. ... (1) 2 (1) (1)
Heal t h pronotion prograns:
Vel [ ness prograns....... 13 32 12 7
Enpl oyee assi stance
programs............... 34 54 39 24
Fitness center.......... 13 36 12 6
M scel | aneous benefits:
Job-related trave
acci dent insurance..... 25 22 41 11
Nonpr oduct i on bonuses. .. 19 22 17 19
Subsi di zed commuting. ... 1 1 2 1
Educati on assi st ance:
Job-related........... 36 60 37 27
Not job-related....... 7 7 6 8

Section 125 cafeteria
benefits(3):............. 19 36 25 7



Fl exi bl e benefit plans.. 5 12 7 1
Rei mbur senent plans. . ... 13 23 18 6
Prem um conver si on pl ans 1 1 1 1

1 Less than 0.5 percent.

2 Qccupations may have access to nore than one type of
assistance for child care. MNot all types of assistance are shown
separately. Therefore, the suns of individual itens nmay not equa
the totals.

3 Includes all types of plans under Internal Revenue Code
Section 125. Fl exible benefits plans include rei nbursemnent
account features.



